L3 30 S DL T 48 8 3
www.chinahr.com
www.myjob.com.cn

1 (HMP 3CD)

www.800hr.com
www.zhaopin.com

2. B8, EABRY FEHRL T 4o
3
&y 55 705 e 45
1 s ZhGopinhui 7] & | v
2 | ppE yingpinzh& ‘ 4 candidate
3 : BR Ak ik f& zhiyé ddodé professional ethics
4 15007% wibdi gidng 500 world companies
5 | & qlyé 2 enterprise
6 | AN W RAR rénlfi zTyuén bu Human Resources Department
|
L7 |&e Zijin % ’ fund

) . @




K.

Sl
K.

q&gﬁ :

i pelxun B train

yuongong smﬁ
| tidlo cdo |

K22, AlaBA L, RHEKF A
BRFELERTRRA LS AR
REHRKARER, ZANRAEN
REBAGRLER, BERREEA
R ERAHAA RS,

G Atk “RRbiEAE” 658 LR?
B5500% A LTERHRRARRAN
A, TREHEEEEFHE—HFOA,
XA AR IR LA

. AANKRFEG B, ABHLAL

¥, RibE kAR A7
NS EKEH AR AEHNT HR
I, AL 2E LS, LA
e, XRERTBA 2,

. K22, ABREEATHREAASNLE

iz &R
TARME, FNRABEAAHIET .

4{9

move from one job to another

| 4% youyi excellent

R Jh vingjie
graduate of the current
year

‘ #if goutong
| communicate
A sl implication

} if 42 guéchéng process

Bk 9= tashi steady

‘ . xinxi information

Bis B R %:5)

FERNFESSCR AR B (RT—40), IR ARIOE. Bk
(1) A: RELZEFEHT, ELAHHRTRBTITR?
B: MK ) BRRER, (24802 % 5RAL AT
(2) A: RARZHEXE, DEGTLEATH,
B: L XFBAE ARG, LA LT EH%,

" SER T EAIHE
(1) A: AL KEL AR,

B:
(2) A: IREERI TAEREMGX 2 24k, URbHH 2 BERFWR?
B:

2. BEAL G

FEMIANEE B CBREE, TAE%, BRBEEINE., AL, .
(1) B A4 SR04 A0 &, FrAkRE T4,
(2) REMAGEMCBRIET, RAZLZERLST,

= TEMEAR “XLBEBLE" At
(1) PREVNACHBUA HOEE B AN TR, T VR SEAH R %2 «

(2) VREGNACHTISE iR %, "SRRIk, FitteE. .

3.9+ &4

WEX AR, FoRMh, HINE: AR
B BUT, BAb. Hoh%. an:

(1) FRIEH bR F EANIRIFHE,

(2) FEARGBHLREG T THRGGT £,

&

al
H

. BEEL B, Ht

(F—H). #n:

1 (ffMP 3CD)




